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“Discipline is the “Discipline is the “Discipline is the “Discipline is the 

bridge between bridge between bridge between bridge between 

goals and              goals and              goals and              goals and              
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    ----    Jim Rohn 

Special Points of   
Interest In This      

Issue of ‘JobPrep’ 

• Signs That You Didn’t 

Get the Job 

• Great News for Michi-

gan’s Job Future in            

Technology 

• Wellness Corner 

• What To Do BEFORE 

the Interview  

• And much more! 

The Power of Networking 

Networking is one of the most important - if not the most 

important - activities that job-seekers need to master to be 

truly successful in your job search. Because the vast    

majority of job openings are never advertised, job-seekers 

need to have a network of contacts - a career network - 

that can provide support, information, and job leads. (See 

links below) 

General Networking Organizations: http://

www.quintcareers.com/networking_organizations.html  

Tools for Networking on the Web: http://

www.quintcareers.com/Internet_networking_sources.html 

Key Networking Resources: http://

www.quintcareers.com/networking_resources.html 

Global Information Technology - Monthly Newsletter  July 2016 

“The Voice of  Career Insight” 

Global Information Technology conducts workshops and 

events for the  community to help in the learning of new 

technology and latest skills. Our  workshops are           

absolutely FREE. Upcoming workshops for the Month of 

August include: 

Tuesday, 9/4 @ 4:30pm -  Careers Using CompTIA Certifications                       

Thursday, 9/13 @ 4:30pm - Why a Career in IT?                                                       

LinkedIn Basics - TBD                                                                               

Register at http://www.global-itech.com or call      

1-866-GO-GIT-GO (464.4846) 

  

 



We accept Veterans/GI Bill Post 

9 signs that you didn’t land the job 

How to know when you won’t be getting a call-back after the job interview. 

You spent hours crafting your Cover letter and tweaking your resume for the job             
application. You pass the phone screen with flying colors and are invited to interview      in
-person with the team. You practice your elevator pitch, don your best interview outfit, and 
head out to the meeting. Then you leave the interview feeling : confused. 

Did it go well? If you’re unsure where you stand after the interview is over, consider these 
telltale signs that you didn’t land the job.  

You met with fewer people. 

You were supposed to meet with three different people in the department, but after the 
first interview, they sent you on your merry way. Unless the entire team suddenly came 
down with the flu, don’t expect to receive a call back from the company. 

Your interview is cut short. 

Perhaps your interview was expected to last an hour, but the interviewer wrapped things 
up in the first 15 minutes. If your interview experience went something like this, it’s not a 
good sign. 

The interviewer keeps emphasizing a skill you don’t have. 

If the interviewer continues to mention the importance of a skill you either don’t possess or 
have little experience in, then it could be an indication the employer is looking for a        
different kind of candidate. 

The interviewer is ‘going through the motions.’ 

When the interviewer seems disinterested in what you have to say, is asking questions 
that sound a little too rehearsed, or is checking their email, texting, or staring at the clock 
while you’re talking to them, it’s not a good sign. 

You didn’t learn more about the position. 

If the interviewer isn’t elaborating on the role and responsibilities, then there’s a good 
chance they don’t think you’re the right fit for the position. 

You didn’t have any questions. 

When you don’t have anything to ask your interviewers, it sends the signal you’re not real-
ly interested in the role. If you can’t think of at least one question to ask each           inter-
viewer, your candidacy could be called into question. 

You asked about their vacation policy. 

When your initial questions have nothing to do with the role and everything to do with the 
company’s perks, don’t expect a call back. Employers are looking for candidates with    
different priorities. 



 

He is the smiling corporate face of 

PlayStation. 

Shuhei Yoshida's official title is Presi-

dent of Worldwide Studios for Sony Computer Entertainment. 

That means he's in charge of the games Sony itself makes for 

PlayStation 4 and PlayStation Vita. But to gamers, he's a lot 

more than that. 

A quick scroll through Yoshida's Twitter feed shows him answer-

ing tech support questions, reaching out to developers, and re-

acting to fan portraits. 

Yoshida's latest task is to help Sony sell Project Morpheus, the 

virtual reality (VR) headset for PlayStation 4. Virtual reality is en-

joying a renaissance in gaming, with everyone from Facebook to 

HTC getting involved with headsets that range from high-tech 

units to cardboard casings that you can slot a Smartphone into. 

The abundance of headsets hasn't convinced mainstream con-

sumers that VR headsets, once derided as a faded vision of the 

future from the 1990s, are cool again. Sony's solution? Get them 

on the heads of gamers at events like Ani-Com, a comics, 

games and toy show in Hong Kong. 

"It's very, very important for people to try this, to understand 

what great experiences you can have," said Yoshida of Project 

Morpheus. "We'll work to bring this to as many consumer touch 

points as possible." 

Can this Sony ex-
ec bring virtual 
reality to the 
masses? 

PlayStation boss to 
head up Project 
Morpheus VR 
headset plan 

 

Contact Us 

Call us for more          

information about our  

exclusive IT services. We 

will help you begin your 

new career today.  

Global Information 

Technology 

28600 Southfield Road 

Suite 103 

Lathrup Village, MI 48076 

 

Phone: (248) 557-2480 

Fax: (248) 557-8650 

info@global-itech.com   

Visit us on the web at 

www.global-itech.com 
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Upcoming IT Courses - Starting Soon 9.. 

Global Information Technology                     August 2015 

GIT Wellness Corner                                         

A healthier workplace : stretching at work 

At the workstation, or on the job, a few minutes of stretching eve-
ry day can help relieve stress, relax tense muscles and re-

energize your day. Here are a few simple and effective stretches 
you can do anytime, anywhere to add more physical activity into 
your life.  
Tips for safe stretching: 
• Stretch slowly. 

• Remember to breathe normally. 
• You should feel a gentle stretch in the muscles, sharp pain 

is a sign of overstretching. 
• Hold each stretch for at least 15-20 seconds, or until you 

feel the muscle relax. 
• Repeat each stretch 2- 3 times. 
• Avoid bouncing or jerky movements during stretching - be 

patient and allow the muscles to gently lengthen while you 
hold the stretch. 

• Relax your mind and the rest of your body as much as you 
can - enjoy the sensation. 

A+ - 30 

Project - 22 

CISSP - 8/16 

Ethical Hacker - 17 

CCNA - 18 

Intro to Comp -  14, 18 

Java -  20 

SAP - 8/18 

Social Media – 8/30 

PMP - 25 

Oracle I2c - 26, 8/15 

Oracle I2c II -  26, 8/15 

Security - 11 

SQL - 26 

Web Pro - 20 

Network+ - 25 

MCSA - 8/17 

Outlook - na 

Windows 8 – na 

Word - 3, 4 

Career Guidance Column 

Excel - 10, 11, 17, 18 

Professional - na 

PowerPoint - na 

SharePoint - na 

XHTML - na 

Photoshop - na 

Flash - na 

Software Q&A - 13, 30 

SQL Server 2012 - na 

 

Dear - I stumble over a certain question in the interview 
that a lot of people do. Tell me your thoughts when I am 
asked why they should hire me? - Henry Vonmeyt  

Indeed, you are not alone. Foremost, talk how you are a 

good fit for the company - your personality and work 

ethic. Also, stress what you have to offer the employer, 

not how nice it would be to work there or what you want 

from them. Remember, your skillset got you the          

interview, YOU will get the job. 



Technical Advice 

  

“Marcial, once and for all - iPad Air 2 or Surface Pro 3? I can’t decide6.”            

  - Craig G. 

 

Mr. G. Occasionally, the marketing department goes too far. Microsoft developed ads matching Sur-
face Pro 3 models against Macs, but the campaign hasn’t worked perfectly. Apple reported record 
iPhone and Mac sales revenue for its most recent quarter, while Microsoft —which already wrote off 
nearly $1 billion in Surface inventory no one bought—continues fighting. Its new entry, the Surface 3, 
looks to be an underwhelming product. 

Known for its ubiquitous operating system and office productivity software, Microsoft is attempting to 
create a niche for its hardware. Unfortunately, the tablets don't compete all that well. At least one me-
dia representative who received a Microsoft Surface Pro 3 to track election results chose to use the 
Microsoft device as an iPad kickstand. 

The Surface 3 doesn't even seem to really be an iPad replacement. Out of the gate, iPads appear to 

possess three advantages over the Microsoft tablet in three areas: Performance, OS, and Resolution. 

 

 

 

4 Things to Learn about a Company Before Your Job Interview 

   

An essential part of job interview preparation is doing your homework on the 

company itself. Employers take note of candidates that are educated not on-

ly on the responsibilities of the job opening in question, but also on the com-

pany itself. Here are the four most significant things to learn about your com-

pany: 

  

1. Company Mission Statement and Basic Facts 

If you are in a time crunch and don't have the luxury of studying up on a company thoroughly, 

make sure you at least jot down some mental notes from the company's website. Go immediately 

to the "About Us" and "Mission Statement" portions of the site. Learn what it is that the company 

does and familiarize yourself with the products and/or services provided by that company.  

2. What Sets the Company Apart From its Competitors? 

Being educated in how a company is doing things differently is a great point of emphasis in your 

interview, particularly if the interviewer asks you what attracted you to the company. Studying up 

on this little detail will help prepare you with an educated answer.   

3. What is Being Said About the Company in the News and Through Social Networks? 

If the company to which you are applying is not large enough to be of interest to news outlets, it 

may still have a marketing team that issues press releases that it publishes on a company blog, 

online newsletter or a social networking site. If the company is on Facebook or Twitter, visit the 

company's page and read up on what the company is saying there to fans and followers.  

4. Who's in Charge?  

From the top down, do some research on who calls the shots at the company. Know the name of 

the CEO and key top management of the company. If the company you are applying to is not large, 

know the name of the manager or top supervisor you will be answering to. 



      

Sign up for 

GIT’s New  On

-line   News-

paper, ‘GIT         

TechNews’! 

Subscription is 

FREE! Gain     

insight on the   

latest technology 

trends, current 

news, and        

certification train-

ing for the State of 

Michigan. Visit 

here for your free 

subscription:     

https://paper.li/e-

1421952693#  
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